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Article 24 
 
Article 24 - Job Classification and Pay Equity 
 
Related Articles:  21, 22, 23, 61, 62 
 
Interpretation Guidelines: 
 
Originally this provision set out the Job Classification process that resulted in the job profiles 
that are the basis for the classification levels set out in Article 61.  The process was 
completed as required and now Article 24 simply sets forth the agreement of the parties to 
the principles of pay equity. 
 
If further information is required, contact a Classification LRO at BCNU. 
 




